
16 Reasons Candidates
Decline Job Offers

Not enough flexibility

Outdated tech stack/approaches

No visibility into the culture or poor/negative culture

 Projects or company doesn't align with their values

Work is not challenging enough

Non-competitive, low pay, or better offers elsewhere

Don't see growth potential

Too many people involved in the interview process

Lengthy selection process

Minimal perks and benefits
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Use this checklist to identify opportunities to improve job descriptions,
interviews, and the overall hiring process to convert more of your

interview offers into acceptances. 

Over-interviewed or poor interview experience

Unrealistic skills and requirements

Poor brand reputation

Work environment isn't a good fit

Inaccurate job details or descriptions

Lack of connection or personal touch

(    )

(    )

(    )

(    )

(    )

(    )


